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The Board of  Governors
Mr Steven McJorrow
Chairman’s Address 
 
Presented at Prize Giving 2021

Welcome everyone to the Scots College Senior Prizegiving for 
2021.

We meet under unique circumstances this year, and I would 
particularly like to acknowledge our guests joining us online. 

E ng  Rangatira, t n  koutou, t n  koutou, 
t n  koutou katoa
E te whare, e te papa, t n  k rua
E nga mate, h ere  atu r
R tou ki a r tou
T tou ki a t tou
E mihi ana ki te kaupapa o te r
N  reira, t n  koutou, t n  koutou, t n  
koutou katoa

I started my speech with what is called 
a Whaik rero, which has the concept of  
inclusion at its heart.

I began by greeting you all as the weavers of  
people and acknowledged our rich diversity.

I then greeted this building and the land 
the College stands on. It is a building that 
protects us and the land sustains us.

I greeted those who were once with us and 
are now gone and then I farewelled them. 
I then brought us back to the world of  the 
living as there is still work for us to continue.

I introduced prizegiving as a time to come 
together to celebrate and acknowledge the 
end of  the school year.

I then concluded with a final welcome and 
greeting and thanked you all for being here.

Let me start by thanking the leadership of  
our College. We have an incredibly hard-
working Board and I would like to thank you 
for your support during a period where we 
have operated in a challenging, uncertain and 
volatile environment. This year we farewell 
Amanda Elliot and Katie Ellis. Amanda and 
Katie have provided wise counsel, vision and 
wisdom to the College over many years. We 
are immensely grateful for their leadership 
and service to the College.

I would also like to thank our Headmaster, 
Graeme Yule and his dedicated team for 
their hard work throughout this year. We have 
much to celebrate this afternoon and none 
of  this would be possible without the efforts 
of  Graeme and his team.

Earlier this year, the Board involved the 
Scots Foundation, the Parents Association 
and the Scots Collegians Association in a 
refresh of  the College strategy. This was an 
acknowledgement that the College exists 
at the centre of  a wider ecosystem and a 
commitment to listening to the voices of  
these stakeholders.

Pleasingly our mission remains the same 
in that we want our students to be global 
citizens who think creatively, reason critically, 
communicate effectively and develop the 
necessary skills to Learn. For life.

We are focused on four key strategic goals.

The first is Educational Excellence. We 
must ensure that our students can excel in 
a rapidly changing world. We must ensure 
that the education we provide allows them 
to realise their potential, develop the skills to 
be lifelong learners and contribute as global 
citizens.

Our second goal focuses on the wellbeing 
of  our community and ensuring that our 
pastoral care programmes enable us to 
understand our students and our staff  as 
individuals.

Our third goal considers the importance of  
accessibility. Our College must be inclusive 
and diverse and this requires us to be 
accessible. We cannot ask our students to 
take a global view without an appreciation 
for diversity. We cannot ask our students to 
become the leaders of  tomorrow without 
an understanding that the fundamental role 
of  leaders is to weave people together. The 
issues facing our planet are truly global 
and will not be solved through narrow 
interpretations and thinking.

Our final goal concerns sustainability. We 
must ensure that Scots College remains 
a flourishing, independent school and is 
sustainable for future generations.

The second major task for the Board has 

been recruiting new Board members. We 
have had several retirements over the last 
18 months as people’s terms end, work 
commitments take priority or people leave 
the region. We have been truly humbled 
by the quality of  applicants we received 
and spent many evenings and the best 
part of  two weekends reaching a decision. 
Successful applicants have been notified and 
there will be a formal announcement to our 
community shortly.

I have a couple of  words for the students 
who are finishing this year from the 
philosopher AC Grayling who said this, 
“A human lifespan is less than a thousand 
months long. You need to make some time 
to think how to live it”.

There will be those of  you who will be afraid 
of  leaving the security that the College has 
offered you. Be comfortable that you have 
a head start in the next lap of  your race. 
But do not allow your time at Scots to be 
an anchor that prevents you from moving to 
your next chapter. Returns come to those 
who are prepared to take a risk. To those 
of  you who are chafing to get through the 
Plimmer gates one final time, I’d ask you 
to pause now and then to acknowledge the 
foundation Scots has provided you. You, 
too, have a head start in the next lap of  your 
race.

Let me finish with a final blessing

Kia hora te marino 
Kia whakapapa pounamu te moana 
Kia tere Ka rohirohi 
Mua I tou huarahi 
May the calm be widespread 
May the ocean glisten as greenstone 
May the shimmer of  light ever dance across 
your pathway

T n  kouto, t n  koutou, t n  koutou katoa.

Steven McJorrow
Board of  Governors, Chairman
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Headmaster’s Report
Mr Graeme Yule
Headmaster’s Address 
 
Presented at Prize Giving 2021

Mr Chairman, Staff  and Students of  Scots; it is with great pleasure 
that I present to you the 2021 annual Headmaster’s report for 
Scots College. I would also like to acknowledge those who cannot 
be here with us today: our invited guests, Members of  the Board, 
Society and Foundation, Collegians, Friends of  the College, and 
parents and students.

Ngati Ira,

Te Ati awa,
Ngati Toa
Mana M ori o Poneke

E nga mana,
E nga reo
E nga iwi o te motu
Nau mai, haere mai

Tena koutou k toa
Koterani te Kura
Ihu Karaiti te wairua
Manaaki t ngata te Kaupapa

Nga Kaiako,
Nga Rangatahi
Nga Maatua
Te Korowai tautoko o te Kura o Koterani
Tena koutou, tena koutou, tena koutou katoa

Ko Graeme Yule ahau,
Ko Aorangi te maunga
Ko Waitaki te awa

Tihei mauri ora

We have spent time updating our Strategic 
Plan and as an organisation, all of  our 
contributing groups are well aligned. We 
have successfully navigated the second year 
of  a three year transition to a co-educational 
College with the introduction of  girls into the 
Junior and Middle Schools. Next year sees 
us reach our maximum roll of  just over 1,000 
students. We are also conscious that we have 
strong demand for places that we currently 
cannot cater for.

This growth has been well planned for and 
has allowed us to invest in more resources 
to cater for the pastoral care of  our students 
and ensure we continue to deliver excellent 
service to the families of  the College.

With the roll growth, we have been able 
to employ additional staff  to assist in the 
delivery of  our programmes

• eight additional teaching staff  to maintain 

class sizes
• three new teacher aides to support 

student learning needs
• a Director of  Wellbeing to co-ordinate 

these services in the College
• an assistant Chaplain
• a Service Learning Co-ordinator
• more Sport and Arts Administration staff.

The House system is the key building block 
of  the College. While pastoral care in the 
Junior School is delivered predominantly 
by the classroom teacher, in the Middle and 
Senior Schools this is undertaken by the 
House Deans in vertical Houses running 
from Years 7-13. As the roll has grown, so 
has the size of  each House.

To cater for this growth and to ensure we 
maintain personalised pastoral care, we are 
undertaking a change to the House system 
which will see each House move to have 
two Deans in 2023. One will be responsible 
for the Senior School students and the other 
Middle School students. They will work 
collaboratively and there will be a mix of  
occasions where the Middle and Seniors will 
come together. Mr Struthers is managing this 
change process and will chair our pastoral 
care committee next year. 2022 will see 
Glasgow House pilot this programme as we 
plan for the implementation of  this across 
all Houses in 2023. This is a significant 
investment of  resources by the Board in 
pastoral care across the College.

Next year will see us continue to grow and 
develop the teaching spaces at the College 
with the establishment of  two new Science 
labs and the opening of  four new classrooms. 
Current conditions make the timeline for this 
challenging, but we hope to have the labs 
ready for the start of  the year and the four 
classrooms by the end of  Term 1.

Once again, during this year, we have had 
to undertake distance learning. Our survey 
showed the success of  this transition. While 

it was challenging, we were able to make the 
switch relatively easily and ensure learning 
disruptions were minimised.

Our teaching staff  need acknowledgement 
for the superb work they did during this 
period. The result was a less anxious student 
population who were well prepared for their 
learning and assessment.

I would also like to thank the staff  and 
students for all they have done to make the 
first year of  co-education in the Junior and 
Middle Schools a resounding success. This 
is demonstrated by the strong enrolments at 
this level which exceed places available by 
some margin. The support of  the staff  and 
current boys and the positivity of  the new 
girls were a great mix and have made for a 
successful and enjoyable year.

To the Year 13 students and others who 
leave us this year, I would like to thank you 
for your contributions during your time at 
the College and wish you well wherever your 
path takes you.

As a College, we realise the critical part that 
quality staff  play in our school. The College 
has developed and runs its own personal 
and professional development programme 
for staff  and this year

• Harrison Whitehouse
• Glenn Wilson
• Anand Ranchod

have completed our Aspiring Leaders 
Programme, which consists of  professional 
development and reading, mentoring and 
visits to other Colleges.

Next year we will modify the programme 
and have a focus on pastoral care. We 
will appoint the Deans for the new House 
system in Term 1 and run a training 
programme for them as our main focus.

I am also pleased to announce that next 
year a sabbatical has been awarded to 
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Mrs Paula Eastman. During her sabbatical, 
Mrs Eastman will undertake research into 
pastoral care with a focus on Years 7&8 and 
best practices with supporting M ori and 
Pacific students.

The following staff  have received study 
scholarships

• Eileen Boni – will complete an ESOL 
training course

• Harrison Whitehouse – will undertake 
further training in personal coaching

• Dharshan Naran will further develop his 
cricket skills by undertaking a coaching 
course

• Jess Richardson and Hannah Clarke will 
upskill in the area of  middle management

These awards align with the College’s 
strategic goals and direction.

As we reach the end of  the year, some 
staff  complete relieving contracts while 
others leave the College for travel and new 
opportunities. I would like to personally 
thank them for all they have done and wish 
them well for their futures.

Scots Collegian Excellence in Teaching 
Award: This award is sponsored by our 
Collegians Association to recognise 
excellence in teaching. We have sought 
nominations from our community and 
these have been assessed by a selection 
committee.

The Scots Collegians Association, 
Outstanding Teacher Award was established 
in conjunction with the College to 
acknowledge the key part quality teachers 
play in the development of  students.

The awardee this year was chosen after 
consideration of  feedback from students, 
staff  and parents, with 66 teachers being 
nominated. As you can imagine, it was not 
easy to select one from so many capable 
staff  and we were impressed by the quality 
of  the feedback received.

The recipient of  this year’s award has 
demonstrated the ability to teach in a clear 
and concise manner, keeping students 
engaged while maintaining a healthy dose of  
good humour. He juggles his commitments 
of  being a Head of  Department with 
managing a number of  extracurricular 
activities.

I am pleased to announce that the recipient 
of  the 2021 Outstanding teacher award is 
Scott Giffin. Scott is an exceptional Learning 
Area Coordinator for Mathematics as well 
as being Head of  Senior Mathematics. He 
leads his team of  teachers in a calm and 
organised manner, always ensuring they 

have the support needed. Scott is involved 
in the wider maths teaching community and 
contributes greatly through NCEA marking 
and professional bodies.

Scott is also a well-known and highly 
respected member of  the Pipe Band 
community in New Zealand. Alongside the 
work Scott does with our own Pipe Band, he 
is the Pipe Major of  the New Zealand Police 
Pipe Band. This band is one of  the world’s 
premier pipe bands and to hold the position 
of  Pipe Major (or leader) is an exceptional 
achievement and honour. Earlier this 
year, Scott wrote and gifted a tune called 
‘Auckland Police Pipe Band - te maatau koha 
ki a koe’ (translated as ‘Auckland Police Pipe 
Band - our gift to you’) to the Police Pipe 
Band to mark their 75th anniversary. As well 
as being a devoted piper, Scott has also been 
a keen social football team manager and has 
been known to pipe them on to the field on 
occasion. He brings passion and energy to 
all of  these roles.

Key to all these achievements and successes 
has been his positive personality and 
willingness to help others. He is genuine in 
his care and this allows him to build positive 
relationships with students, staff  and band 
members alike. He is a well-respected and 
valued member of  the staff  here at Scots 
College.

It is no coincidence that the College is 
progressing well given the high quality 
of  its senior leadership. Once again, 
under trying circumstances, our College 
Executive and senior leadership teams 
have done an excellent job in navigating an 
uncertain environment. They have worked 
exceptionally hard to ensure the best 
outcomes for the College and its students. I 
would like to thank them for their hard work 
during this year.

This term saw the departure of  our 
CFO Kevin O’Neill. I am grateful to John 
Apanowicz, who has assisted us in the 
transition.

My sincere thanks also go to the rest of  my 
Executive colleagues, my P.A. Maria Calcott, 
HR Manager Claire Hinton and Director 
of  Marketing and Development Rebecca 
Burton. The Principals of  the respective 
schools, Christian Zachariassen, Matt 
Allen and Richard Kirk, have again done a 
wonderful job this year leading their areas.

To the many parents and supporters who 
assist us with the coaching, managing and 
organisation of  our College activities: this 
has been an outstanding year for the College 
in many areas. We simply would not be able 

to achieve what we have or offer the breadth 
of  activities to our students without your 
support. Thank you.

The Scots College Foundation continues 
to go from strength to strength. Chairman 
Peter Griffiths and his fellow trustees 
work tirelessly to ensure the long term 
sustainability of  the College.

The Parents’ Association has had another 
excellent year and I would like to thank 
its Chair Kennie Tsui and her Executive 
Viresh Mooji, Emma Needham and Tori 
McGaugh for the work they have undertaken 
specifically in the area of  the development 
of  our new strategic statement.

The Collegians also provided valuable 
input into this process and I would like to 
acknowledge the leadership of  Chairman 
James Gould and his executive for all they 
do to support the College and its Collegians.

The Board has undertaken a refresh this 
year. We are fortunate to continue to 
attract high calibre volunteers to serve the 
College in this area of  governance. Under 
the leadership of  Steve McJorrow, the 
Board continues to ensure that the College 
continues to strive to excel for the benefit 
of  its students and families. I would like to 
thank Amanda Elliott, who completes her 
time on the Board and each member of  the 
Board for all they do to support the College.

Finally, to all those gathered here tonight, 
especially the Leavers, thank you for being 
involved and giving your best. Best wishes to 
you and your families for a safe and happy 
Christmas.

God bless and thank you all

Graeme Yule
Headmaster
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Public Examination Results

NZQA Scholarship

IB Diploma

NCEA Academic Ties

Cullen Tran   Calculus (S), French (O), Statistics (O)
Campbell Kidd   Statistics (S), Economics (S)
Alessandro Petagna   Economics (S), Classics (S)
Gabe Giller  English (S)
Nick Heine-Sheldrake  English (S)
Sol Fenwick-Croft  Design (S)
Rohit Guthpe  Economics (S)
Annabella Tompkins  English (S)
Michael Theodorou  DVC (S)

Awards are designated (O) for Outstanding or (S) for Scholarship

NCEA Level 1
Isobel Anderson
Alexandra Anisimova
Georgia Baillie
Alexis Boulieris
Samuel Brookes
Zoe Brookes
Emma Cameron
Alexander Cooke
Andrew Griffiths
Thomas Harvey
Sophie Hickman
Isabella Hills
Haoran Hu
Sebastian Jehle
Sylvie Kidd
Florence Lander
Frances Penney
Cameron Rakena
Hunter Sari
Tara Scott
Alexander Shekouh
George Symmans
Thomas Watson
Ekaterine Zahariadis

NCEA Level 2
Daniela Aharoni
Elliot Bolter
William Gittings
Michael Kennedy
Jonathan Lei
Ferghus Meighan
Alexander Pike
Nikolai Renton
Sebastian Skelton
Evangeline Wilson
Briony Wisutthisri
Perry Xie
Victoria Faafia
Ella Jones-Rawstorne
Liam Joyce
Oliver Perkins
Finn Studd
Charlotte Swarbrick
Gregor Burns
Scarlett Greaves
Rohit Guthpe
Alexander Heine-Sheldrake
Nicholas Heine-Sheldrake
Sofia Keats
Matthew McBeth
Matthew Powell
Nela Tajrychova
Susanna Weng
Weyman Wong

IB Diploma Year 1
Laura Allen
Yuta Araki
Adwik Ghosh
Frank Liu
George Pinder
Terry Qi
Sanjay Ramarao
Elena Revelant
Connor Donaldson
Luca Viscapi

NCEA Level 3
Thomas Bloomfield 
Jack Bushell
Sol Fenwick-Croft
Sebastian Lester
Ella Sangster
Sebastian Steyn
Finn Surman
Thomas Christie
Harrison McLean
Alessandro Petagna
 
IB Diploma Year 2
Mya Hartley
Louis Craig
Anthony Kendrew
Ryan Luo
Oliver Scott
William Anthony
Cullen Tran
Hugo Yick
Ethan Beri

International 
results

Scots 
College

Scots 
College

National Decile 
8-10

Pass rate
Top score (out of  45)
Points average
University Entrance

Level 2 Pass rate
Level 3 Pass rate
University Entrance

100%
44
36.06
100%

96%
97% 
89%

77%
70% 
52%

84%
80% 
68%

87%
45
32
NA
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Chaplain’s Report
Scots College is a community founded on 
faith, trust, hope in a solid foundation that is 
a loving and guiding God. Chaplaincy and 
our regular chapel services remind us of  this. 
Like 2020, 2021 has been a year when we 
have clung to this hope like an anchor in a 
storm.

As well as giving thanks to God, I must also 
express my gratitude for all those who have 
supported the leading of  chapel services 
throughout the year. As we experienced our 
second lockdown, the Scots Chapel YouTube 
channel once again became a vital way of  
connecting. Throughout Term 3 and 4, the 
majority of  services were streamed. We 
were blessed to have a team of  students led 
by Ben Farrand (Year 12), Jack Newman 
(Year 11), and Liam Frampton (Year 10), who 
enthusiastically supported the live streaming 
of  services. This team was able to respond 
with professionalism to even the most 
creative requests. I’m sure a highlight for all 
was the service at the end of  Term 3, which 
was streamed from St John’s in the City on 
Willis Street and participated in from tutor 
rooms on campus.

After many cancellations of  special services 
in 2020, it was wonderful that most of  our 
community services could go ahead this 
year. Only four (Christmas, Founders, Junior 
School and Fergusson House) missed out 
on occasions to gather as a community 
and celebrate together. In lieu of  a service 
Matthew Evans (Head of  Fergusson House) 
encouraged members of  Fergusson House 
to share a special meal together, and he 
led them in a pre-recorded grace. It is 
encouraging to see aspects of  our special 
character used to support the wider activity 
of  the College.

As always, it is a privilege to see the energy 
students bring to our faith activities. Be it 
the excitement of  Junior Schoolers leading 
a service via Teams from the Headmaster’s 
office, Middle Schoolers courageously 
sharing in House services, or reflective 
Senior Schoolers contributing considered 
and insightful words of  encouragement to 
their peers, the College can be proud of  the 
ways in which students engage respectfully 
and thoughtfully with matters of  faith.

I wish to thank Cody Lokotui (Chapel 
Prefect), Rhian Beauchamp-Huges (Head 
Prefect), and Alex Usher (Middle School 
Chapel Leader) for their support this year. 
Your encouragement, support for one 
another, and adaptability have made 2021 a 
fantastic year.

On a personal note, I must mention my 
ordination in February. This day was the 
culmination of  a long process of  listening 
to a call of  God, academic study, and 
personal mentoring. My ordination within 
a church school is one way the wider 
Presbyterian Church of  Aotearoa New 
Zealand recognises the vital ministry that is 
our schools.

It is a privilege to hold to a strong and 
steadfast hope.

By this everyone will know that you are my 
disciples, if  you have love for one another. 
(Jesus Christ in John 13:35)

David Jackson
College Chaplain

DAVID JACKSON, CODY LOKOTUI, 
RHIAN BEAUCHAMP-HUGHES THE BAND STEPPING INTO THE CIRCLE

BEHIND THE SCENES OF A LIVE STREAMED SERVICE
VALENTINE PARKER SHARES AT THE GLASGOW HOUSE 
CHURCH SERVICE, AT ST JOHN’S IN THE CITY

DAVID JACKSON’S ORDINATION CEREMONY
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Chairman of  the Board, Headmaster, Staff, students as well as 
Parents, friends of  the College, and students watching online. It 
gives me great pleasure to report on the Scots College Senior 
School for 2021.

Senior School
Christian Zachariassen
Principal 
 
Presented at Prize Giving 2021

Tihei mauri ora 
Piki mai, kake mai ra!! 
Ko Christian Zachariassen ahau, 
Ko Maungatapu te maunga 
Ko Mahitahi toku awa 
Ko Whakatu toku Turangawaewae 
Nga Kaiako, 
Nga Rangatahi 
E mihi, e mihi, e mihi aroha 
Nga Maatua 
Te Korowai tautoko o te Kura o Scots 
Kiaora mo hui mai nei 
Tena koutou, tena koutou, katoa

When deciding on a theme for today that I 
thought best represented this year, I instantly 
recalled some advice that Sir Michael Jones 
gave at a rugby fundraising event earlier in 
the year. He shared two pieces of  advice 
relating to building character that resonated 
with me. The first was “learn to say no, 
when it is easier to say yes”. Obviously, this 
relates to the choices we make when either 
faced with temptation, peer pressure, or 
difficult decisions when our values may be 
challenged.

The second piece of  advice is the one that 
best describes this year. It is, “character isn’t 
developed on the peaks; it is developed in 
the valleys”. It is when we are faced with 
challenges and how we decide to tackle 
these challenges that help us develop our 
character.

There is no doubt that at some stage in 
2021, we have all felt like we have been 
stuck in a valley, looking at the peak and 
wondering how on earth we were going 
to reach it. In many cases, it has been the 
disruptions of  Covid that have led us into 
the valleys, with ongoing uncertainty making 
it hard for us to map our route to the peak.

We started 2021 on a high, with the second 
year of  co-ed getting underway and the 
number of  girls growing from 53 to 170. We 
were certainly looking forward to the extra 

opportunities that provided for our students 
and the sense that the school was now 
clearly becoming co-ed.

Our College Prefects started the year 
with their camp at Otaki Gorge. It was an 
opportunity for them to come together 
as a group, get to know each other better, 
undertake some leadership activities and 
co-construct their goals for the year. They 
decided to build on last year’s goal of  
Whanaungatanga, which emphasises the 
importance of  relationships, connections 
and developing a sense of  belonging. 
They also decided on their other goals of  
Wellbeing and Pride. Although some events 
during the year were curtailed, they still 
managed to run a wonderful Pride Week 
as well as a number of  other initiatives 
designed to support students with their 
own wellbeing. Thanks must be extended 
to both the Wellbeing Committee and QSA 
for their leadership of  these initiatives under 
the direction of  Ella Sangster and Ryan 
Crawshay.

Standing on this peak at the start of  the year, 
we celebrated arguably our best ever exam 
results from 2020.

Our Level 2 NCEA pass rate was 95%, our 
Level 3 pass rate was 99% and our UE 
pass rate was 94%. As well as these overall 
pass rates being exceptional, the quality 
of  our grades also improved, with our 
highest ever endorsement rate at Level 2, 
8% higher than our long-term average for 
this figure. This is of  special significance 
as this was our first cohort through our 
revised Year 11 programme. A programme 
that concentrated on future focussed skills 
and learning rather than lots of  NCEA 
assessment.

Our UE pass rate remains our benchmark. It 
signifies student success at the highest level 
and the opportunities our students leave 
with. We know not all students will want to 

attend university, and that is fine, but to have 
the choice is something they should aspire 
to and value. Our UE pass rate of  94% is 
almost 30% higher than our comparable 
decile average for New Zealand and higher 
than all schools we are able to compare to 
in Wellington.

Our IB cohort again did very well, with 
Akash Marks topping the scores with a most 
impressive 44 out of  45 points, the best ever 
score for a Scots College student.

As we finish the year, we do so in the 
knowledge that the achievements, 
leadership, character, and potential of  our 
leavers have been recognised by universities 
around the world through scholarship 
offers. To date, our leavers have been 
offered more than $2 million dollars’ worth 
of  scholarships. Unfortunately, they won’t 
be able to accept all of  that as some have 
multiple offers from different universities 
but it is a clear illustration of  the value 
universities see in the leavers that sit in this 
hall today.

As the year progressed, students continued 
to take advantage of  academic competitions 
such as Chemistry quizzes, Australian Maths 
Competitions, Language certificates, Ethics 
Olympiad, Scholars Cups and many more.

At the risk of  becoming repetitive, I must 
once again mention the Sir Paul Callaghan 
Eureka! Awards. These awards are open 
to secondary and tertiary undergraduate 
students from throughout the country. 
Scots College has a proud tradition of  
involvement and success in this competition. 
Last year we continued our rich vein of  
form with Rohit Guthpe and Cullen Tran 
both reaching the national final, with Cullen 
finishing as the top secondary school 
student. This year, once again, Cullen has 
made the national final with his presentation 
on Thermoelectrics. Of  special note is 
the continued contribution both Cullen 
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and Rohit make in inspiring and assisting 
younger students to continue in their 
footsteps, developing an ongoing passion for 
science.

In the Global Chinese Bridge competition, 
Luca Viscapi was successful in making the 
top 30 students in the world and in maths, 
our team of  Frank Liu, William Yang and 
Terri Qi won the Massey University Maths 
Challenge.

In many ways, 2021 replicated 2020 with 
a wide range of  cultural and sporting 
events being affected by Covid disruptions. 
Thankfully we managed to complete 
our West Side Story production prior to 
lockdown, and we had just enough time 
after lockdown to complete a number of  
winter sports seasons even if  tournaments 
were cancelled.

After the disappointment of  not being able 
to attend last year’s National Youth Jazz 
Festival, our Jazz groups certainly made 
up for it this year, with both the Jazz Band 
and Jazz Tortoises winning gold medals 
alongside individual gold medals won by 
Luke Sutton and Chester Bodman. Luke and 
Chester’s talents were also recognised with 
selection for the NZ Youth Orchestra and 
Youth Jazz Band, respectively.

Other highlights of  the cultural year were 
our Kairangi Chorale and Strathmore 
Singers choirs winning awards at the Big 
Sing, Caitlyn Watson and Hankle Hu 
winning individual awards, and Lighthouse 
Project for winning the Regional Rockquest 
Final.

Another cultural highlight for me was Tu 
Tangata. Scots was invited back to compete 
again this year and our MAPS group did a 
fantastic job once again. Dwarfed in size 
by the other nine schools, Scots put on an 
energetic and high-quality performance 
that wowed many in the audience. This 
was a result of  many hours of  practice 
and sacrificing all their holidays to get to 
the required standard. Thank you to all the 
members of  MAPS, particularly the Year 13 
leaders and all the staff  and supporters for 
their hard work.

This year I was delighted with the 
involvement of  all our students in sports. 
We had a record number of  boys and girls 
involved in both social and competitive sport 
across a wide range of  codes and levels. I 
was especially proud of  the way they coped 
with disruptions to their seasons and the 
loss of  pinnacle events such as tournament 
weeks. Our sportspeople never let this 
get on top of  them and they continued to 

compete to the best of  their abilities right to 
the very end.

There were many teams and individuals that 
survived the trudge through the valleys to 
make it to their peaks.

Highlights have to be;

• Senior A basketball team winning the 
CSW Premier title for the first time ever

• Senior Futsal team winning both the 
CSW and Regional Competitions

• Our 1st XV rugby team jointly winning 
the CSW premier competition as well as 
both the Wellington and Hurricanes Co-
ed Cups

• Our 1st Netball team winning both their 
CSW and RSSL grades

• Our 1st XI Football team making another 
CSW premier final and

• Our Senior A table tennis team winning 
both the CSW Premier and Regional 
Championships

• As well as many amazing team results, we 
continued to have a number of  brilliant 
individual sporting achievements as well.

We had Seb Skelton winning the U15 400m 
at the NZ Athletics Championships, Annabel 
Evans winning the National Match Racing 
Championships, Amelia Wilson winning 1st 
place in NZ Synchronised Swimming, Rory 
Best making the NZ U16 Football team and 
Mya Hartley winning the National Synchro 
diving championships.

Alongside these fabulous achievements, the 
following 16 students were named as finalists 
for College Sport Wellington Sportspersons 
of  the Year Awards held last week.

• Cricket: Elliot Seddon – NZ U19 Cricket

• Floorball: Maddie Barnes – NZ U19 
Floorball

• Futsal: Dylan Walker – Capital U19 team 
and NZ Youth Champions

• Rugby: Maea Tema-Schmidt – NZ U18 
Maori team

• Table Tennis: Yufeng Wang – CSW 
regional champion

• Tennis: Rosearna Toheriri Stairmand – 
Wellington Premier 1 Women’s interclub 
player of  the year

• Underwater Hockey: Ilgaz Celik

• Student coach of  the year: Isaac 
Waterman

These students were all named as finalists in 

their sports and the following were selected 
as the overall winners of  Sportsperson of  
the Year for their chosen sport.

• Athletics & Cross country: Will Anthony 
– NZ U20 athletics and cross-country 
champion

• Basketball: Tafara Gapare – NZ U18 
basketball

• Cycling: Elliot Robertson – NZ U17 
Road Race champion, NZ Junior Cycling 
team and Novice Tour of  Manawatu 
Champion

• Handball: Stefanos Hills – NZ U19 
Handball

• Softball: Tane Mumu – NZ Black Sox 
softball squad and NZ U18 baseball 
squad

• Squash: Oliver Dunbar – CSW Squash 
Championships

• Table Tennis: Hugo Yick – CSW 
individual and teams’ champion

• With both Will Anthony and Tane Mumu 
selected as finalists for the Premier 
Award of  Sportsman of  the Year.

Most of  these remarkable achievements 
have been recognised throughout the year 
at Headmaster’s Awards assemblies through 
the presentation of  trophies, awards, 
or National Honours photos and ties if  
appropriate. As has become customary in 
recent years, there are always one or two 
late achievements that do not make these 
assemblies, so we take the opportunity 
to recognise them at prizegiving if  the 
recipients are Year 13 students.

This year I would like to make two sporting 
presentations. Both have already been 
mentioned but the recipients are yet to 
receive their trophies and awards.

The first presentation is to Maea Tema-
Schmidt as Captain of  the 1st XV.

This year was the first year Scots College 
has been eligible to compete for the 
co-ed rugby cup. Alongside winning the 
CSW Premier competition with St Pat’s 
Silverstream, our 1st XV went on to win the 
Wellington Co-ed Competition and play 
Fielding High School for the Hurricanes 
Championships. Backing up from a slightly 
deflating draw against Stream the team put 
on a strong and meaningful performance 
against Feilding in the final, breaking their 
7-year hold on the cup.

My second presentation goes to Mya 
Hartley. Mya joined us part-way through last 
year and during her time here, has continued 
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to be heavily involved in diving. She can 
often be found at Kilbirnie pool putting 
young divers through their paces when not 
competing herself. This year she receives 
National Honours for winning the national 
3-metre synchro diving championship as 
well as placing 3rd nationally in both her 1 
and 3m individual events. Well done, Mya.

As a College we have always valued 
the Duke of  Edinburgh Award and the 
opportunities and challenge it provides 
our students. Usually, Mrs Rosemary 
Jamieson would attend Prizegiving and 
present the Tim Jamieson Trophy for Duke 
of  Edinburgh in memory of  her son Tim. 
Unfortunately, Rosemary is unable to join 
us today, but we will still present this trophy 
as part of  the Special Prizes later in the 
ceremony.

It is, however, also worth recognising today 
the fine achievements of  three of  our Year 
13 students who leave this year having 
completed the Gold Duke of  Edinburgh 
Award. They are Ariel Bridgman, Trinity 
Hunt, and Hugo Campbell. These students 
will receive their badges from the Governor 
General at a special ceremony at a later date 
but today, we are able to present them with 
their Gold Award Certificates.

When navigating your way from the valleys 
to the peaks it often requires support or 
assistance. Sometimes it is even dangerous 
to do it alone, especially if  the conditions 
are inclement or challenging. Our student 
body has been extremely lucky this year 
to have a leadership team as strong and 
resilient as they have. They have supported 
them through another disrupted year, full of  
uncertainty and change. It has been another 
year where Whanaungatanga, caring and 
support for others, has been more crucial 
than ever. Our Prefect team have all had a 
role this year in leading the way for others. 
Whether it be the leadership of  your house, 
the event you helped organise, or the care 
shown for a younger student or peer, you 
have all made a difference to someone this 
year and helped them navigate their way to 
the top.

Often, I say to the Prefects that their 
strength is in the team, not as individuals. 
This has been no more obvious than in our 
top four this year. The first year of  having 
two Heads of  College and two Heads of  
Senior School was always going to be an 
interesting experience to be part of. In 
the past, we have had two leaders with 
distinct roles and greater freedom to be 
more individualistic. Having a team of  
four required much greater collaboration 

and co-operation and I am delighted with 
how Will, Rhian, Eleanor and Jack have 
managed these challenges. They were quick 
to build cohesion amongst themselves and 
then build a strong Prefect team during 
the leadership camp at the start of  the 
year. Their goals of  Whanaungatanga, 
Wellbeing and Pride were quickly shaped 
and presented to all. They were perfect role 
models of  all three of  these goals. They 
showed genuine care and support for each 
other as well as the greater student body. 
They were not afraid to tackle big issues 
and in doing so, have their own values and 
character tested.

Often you have had to deal with changes to 
events or initiatives you have planned and 
have shown great resilience and adaptability 
along the way. It was when you were in 
these valleys that your character was being 
developed. As I see you now, reaching your 
peaks, it is clear just how far you have come. 
You have supported each other, collaborated 
fantastically, and sit here now as confident 
young leaders who have stuck to your 
values, said no when it was easier to say 
yes, and earned the respect of  your fellow 
students and staff. Well done on a fantastic 
year.

Finally, some thank yous to staff.

Nick Sinnamon leaves us with his new 
family in tow to be closer to family in the 
South Island. Nick started with us as an 
enthusiastic beginning teacher and leaves as 
an experienced House Dean and Boarding 
House Master with a wealth of  experience 
both pastorally and in the classroom. Nick 
will be greatly missed but we wish him and 
his family all the very best on the embark on 
the new stage of  their life.

Marie Swanson leaves to head home to 
the Waikato. Marie started by jumping in 
the deep end and gutting the workshops to 
make better learning spaces before formally 
starting her job here and that speaks 
volumes of  her attitude. Marie has been 
a super enthusiastic teacher, helping out 
with basketball, rowing and more recently 
our MAPS group. She has built great 
relationships with students and will be sorely 
missed.

Paul Rutherford also leaves at the end of  
this year. Paul has been a rock-solid asset 
to the Science Department. As well as his 
teaching, he has taken on a number of  
responsibilities within science and his house 
when needed and of  course has been a 
fantastic TiC of  Underwater Hockey for 
many years.

John Barrow hasn’t been with us for long 
but has proven himself  to be a committed 
teacher who works hard to create positive 
relationships with all his students.

Sadly, Rose Berghan also leaves at the end 
of  this year. Rose has been a great teacher, 
Head of  Health and Plimmer House Dean 
during her time here. Rose has fantastic 
teaching knowledge and a great manner 
when dealing with any pastoral issues that 
may have come up in her role as House 
Dean. We are sad to see Rose go but wish 
her all the very best as she joins her fiancé 
in Taranaki and takes on her new role as 
Head of  PE at New Plymouth Boys High 
School.

During the year, we also said farewell to 
Luke Townsend, Gary Henley-Smith, Pip 
Laing, and Pete Connell.

We also wish Mei all the best as she heads 
off  on maternity leave in 2022.

I would now like to thank the entire teaching 
staff  of  the Senior School. Thank you for all 
the hours of  work and energy you put into 
delivering quality education for all students 
both online and face to face. There is no 
doubt that 2021 has been exceptionally 
demanding on you professionally as well as 
personally so I thank you greatly for your 
sustained efforts, patience and support 
of  not just the students but also your 
colleagues.

I would also particularly like to thank the 
members of  the College’s senior leadership 
team, Exec, and Board for their ongoing 
support. To the Headmaster, Graeme Yule, 
for your continued guidance and mentoring 
and of  course, Maria Calcott for your never-
ending support. Finally, a big thank you to 
my family for your continued support and 
patience.

In conclusion, it is through the challenges 
we have had to endure this year whilst in 
the valleys that have allowed us to grow. For 
some, those challenges have been short-
term and you have experienced the joys of  
standing on the peak, admiring the view, and 
soaking up the sense of  satisfaction from the 
hard work and challenges you have endured 
and conquered. For others, you may still be 
navigating your way to the top and with the 
support and whaungatanga of  others, you 
too will be able to enjoy those views as a 
better, stronger person soon.

I wish you all a very happy Christmas and a 
safe and relaxing holiday.

God bless.
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Honourable Mayor of  Wellington Andy Foster; Headmaster: Mr 
Graeme Yule; Principal Senior School Mr Christian Zachariassen, 
Colleagues; Parents, students and Family Members watching live 
online and last but certainly not least, students of  the Middle 
School in attendance today. It gives me great pleasure to welcome 
you all to the annual Scots College Middle School prizegiving.

Middle School
Matt Allen
Principal 
 
Presented at Prize Giving 2021

Ma Whero 
Ma Pango 
Ka oti ai te mahi 
Tihei mauri ora 
Piki mai, kake mai ra! 
Ko Matt Allen ahau, 
Ko Te tihi o Te mata te maunga 
Ko Tukituki toku awa 
Ko Heretaunga toku Turanga waewae 
Nga Kaiako, 
Nga Rangatahi 
E mihi, e mihi, e mihi aroha 
Nga Maatua 
Te Korowai tautoko o te Kura o Scots 
Tena koutou, tena koutou, tena koutou ka 
toa

Many people listening will be thinking about 
how difficult and disrupted this year has 
been and I would agree with that to a point. 
Today, however, I am going to focus on what 
we can be grateful for throughout the year 
because there is so much to be thankful for 
amongst the uncertainty.

Recently, I had the pleasure of  attending a 
number of  House dinners and a statement 
that Dean, Mr Brookes has been quoting 
throughout the year within Mawson House 
has resonated with me over the past month.

“The grass isn’t always greener on the other 
side…it’s greener where you water it”

In our daily lives we can often think that we 
would be so much better off  if; I change 
jobs, change cities, buy a pair of  sneakers 
my best mate has, move to a different 
sports club or team because the coach in 
my current one didn’t select me for the 
top team, go to a new school because my 
current one doesn’t work for me, choose a 
new friend group etc.

In reality, sometimes a fresh start is 
exactly what we need to thrive but, in most 
instances, WE need to make the changes 
ourselves, WE need to change our mindset, 

WE need to work harder, become more 
persistent, be kinder, take on constructive 
criticism and as Mr Brookes has been 
saying, start ‘watering’ our own grass so it 
becomes greener.

If  you left your lawn at home and never 
watered it, mowed it, removed weeds, added 
fertiliser etc. it would quickly turn into a 
shambles. However, once watered and cared 
for on a daily, weekly, or even monthly basis, 
we start to see the lawn begin to flourish 
and the same can be said for all we do as 
we manoeuvre our way through each year, 
despite the challenges put in front of  us.

Scots College always reinforces that hard 
work, kindness, care for others, responsible 
risk-taking and building positive relationships 
builds character - this is watering your grass 
to make it greener.

Throughout the year, we have witnessed 
many occasions where academic, cultural, 
sporting, service and special character 
watering has led to outstanding personal 
and group success, where grass has become 
greener and where students are thriving.

As I reflect on 2021 within the Middle 
School, I am so proud that there have been 
many outstanding achievements. Today we 
will acknowledge those individuals who have 
achieved at the highest level in these areas 
throughout today’s prizegiving.

I would, however, like to congratulate a 
few individuals whose commitment at the 
College, community and on the National 
stage contribute to the overall success and 
‘greener lawn’ that is the Middle School.

Each year during prizegiving, I choose a 
Middle School annual Year Level speech 
winner to present their winning speech to 
the community. The winner of  the Year 8 
competition this year is Mercury Nonu.

Mercury’s speech reminds us all about the 
need to think about others, challenge our 

thinking, constantly critique our behaviours 
and have the courage to communicate 
openly about this topic.

Recently, Year 9 student Max Carter was a 
finalist in the New Zealand National Spelling 
Bee Competition, which was broadcast live 
online. Max was a Scots College annual 
spelling bee finalist, regional finalist and 
eventually gained entry into the national 
finals. Max was pitted against students 
from around New Zealand to compete 
for the opportunity to be crowned the top 
student speller in the country. It was with 
huge excitement, pride and a fair amount 
of  nervousness (this was just from the many 
of  us watching online) that Max worked 
his way through 17 rounds of  words (I was 
struggling to understand what they meant, 
let alone attempt to spell them in a live 
competition) to eventually be crowned 
National Spelling Bee Champion. Max, 
as a College, we are so proud of  your 
achievement!

This year the Year 10 Community Project 
has developed into a life-changing 
opportunity for many students as they have 
focused their service-learning on providing 
advocacy, awareness, personal growth and 
positive relationships within their project 
groups and within the wider community.

Many Year 10 students have watered their 
grass and succeeded in growing themselves 
through their passions, insight, and strong 
desire to support others.

As well as celebrating all Year 10 students 
who completed the Community Project, 
it is fitting to have Mayor Andy Foster 
with us here today to acknowledge three 
students; Locky Stinson, Liam Frampton 
and Ben Trolove whose Community 
Project has not only gained College-wide 
exposure but regional and recently National 
recognition for their outstanding innovation, 
creativity, care, and dogged determination 



Scots College Inc. Annual Report 2021 14

to help another member of  the Wellington 
Community.

Locky Stinson has been awarded the annual 
Middle School Innovation and Creativity 
Award, which is kindly donated by the 
Madden family. This major award recognises 
one individual within the Middle School 
each year who demonstrates the attributes, 
personal characteristics, and actions to 
serve others whilst demonstrating innovation 
and creativity.

2021 has been a historic year for the Middle 
School and the College. It took 105 years 
for girls to be integrated into the Middle 
School and it is with pride and admiration 
that I have been fortunate to witness the 
introduction of  female students into the 
Middle School this year in Years 7 and 9. 
Both the new girls and the existing boys 
have collaborated on an exceptionally 
positive, historic year for the College.

With the courage and conviction of  the 
College Board alongside the confidence 
of  the College community and staff, I am 
thrilled to be leading the Middle School 
along its own historic pathway with full 
co-education in 2022, the first year in the 
history of  the College where we will have 
male and female students within every Year 
Level from Year 1 through to Year 13.

As a community, we are thrilled to 
welcome the change and look forward to 
the continued character development this 
brings in conjunction with our ongoing 
commitment to Future-Focused Learning.

I would like to take this time to farewell 
some staff  as they depart the College at the 
end of  the year.

Nick Sinnamon leaves us with his new family 
in tow to be closer to whanau in the South 
Island. Nick started with us at Scots as 
an enthusiastic beginning science teacher 
and leaves as an experienced House Dean 
and boarding House Master with a wealth 
of  experience both pastorally and in the 
classroom. We wish Nick and his family all 
the very best as they embark on their new 
adventure.

Marie Swanson departs to head home to 
the Waikato. Marie has been a talented and 
enthusiastic Technology teacher and also 
a wonderful supporter of  co-curricular, 
helping out with basketball, rowing and 
more recently, our MAPS group. We wish 
Marie all the best with her new role.

Paul Rutherford also leaves at the end of  
this year, possibly to retire. Paul has been 
an experienced asset within the Science 

Department. As well as his teaching, he has 
taken on a number of  responsibilities within 
science and his House when needed and 
of  course has been an outstanding teacher 
in charge of  Underwater Hockey for many 
years. Thank you for your years of  service, 
Paul.

John Barrow hasn’t been with us for long 
but has proven himself  to be a committed 
teacher who works hard to create positive 
relationships with all his students; we also 
wish him well next year.

We have also recently found out that Rose 
Berghan will also leave at the end of  this 
year. Rose has been a wonderful PE teacher, 
Head of  Health and Plimmer House Dean 
during her time at Scots. We are sad to see 
Rose depart but wish her all the very best 
as she joins her fiancé in Taranaki and takes 
on her new role as Head of  PE at New 
Plymouth Boys High School.

During the year, we also said farewell to 
Luke Townsend, Gary Henley-Smith, Pip 
Laing, and Pete Connell.

We also wish Mei Zhan all the best as she 
heads off  on maternity leave in 2022.

I would also like to take this time to publicly 
thank those who have provided continued 
support throughout the year.

Thank you to all the Middle School 
community. Those who have contributed 
to the Middle School Christmas Tree 
Challenge this year, donated to House 
service initiatives and charities, non-uniform 
days, EOTC trips, supported your son 
or daughter at a College event or simply 
worked hard as a wh nau to reinforce the 
opportunities, standards and responsibilities 
attending Scots provides…thank you!

To Graeme Yule, Christian Zachariassen and 
Richard Kirk. Thank you for your continued 
support, problem-solving, positive forward-
thinking and bold decision making.

Sharon Hedges, Deputy Principal Will 
Struthers, Assistant Principal Seamus Flood, 
Head of  MYP Curriculum Kate Bondett, 
Middle School Dean Karen Gaffney and 
the entire Senior Leadership Team, thank 
you. Your combined professionalism, 
commitment, knowledge, humour and skills 
are invaluable.

To the House Deans, House Tutors, 
Chaplain, and the wider Scots staff, thank 
you also. The pastoral care, academic, 
sporting, cultural and spiritual development 
of  the students at Scots comes down to 
your combined efforts and abilities and on 
behalf  of  the students and parents, I thank 

you for your hours of  dedication.

I would also like to personally thank Mya 
Hartley and Nick Workman (our Year 13 
Prefects with responsibility for the Middle 
School). Mya and Nick have tirelessly 
committed to supporting the Middle School 
students over the year. We wish them both 
all the best as they embark on their next 
challenges and opportunities post-Scots 
College.

Finally, to my family. Thank you so much 
for your unwavering support. It’s been an 
absolute pleasure to see my own daughters 
join the Scots College community this year 
as students. It reinforces to me on a daily 
basis how important wh nau are.

As Year 10 students move into the Senior 
School next year, take the experiences that 
you have gained within the Middle School 
and continue to find new challenges, be 
courageous, work hard, be kind, strive to 
be the best ‘all-round character’ you can be 
and most importantly, water your ‘grass’ to 
ensure it and you thrive in the Senior School.

Finally, to all who have contributed to the 
Ronald McDonald House Christmas Tree 
appeal, you should feel extremely proud, as 
you will make the lives of  many sick children 
and their wh nau that little bit more positive 
on Christmas day.

To the wider Scots Community, Merry 
Christmas

Be kind and stay safe over the summer

I look forward to seeing you all again next 
year

E te wh nau, Meri Kirihimete,

Kia atawhai t tou k toa me noho h marie i 
te w  Raumati.

N  reira.

T n  koutou, T n  koutou, T n  koutou ka 
toa.
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Junior School
Richard Kirk
Principal 
 
Presented at Prize Giving 2021

Tē nā koutou e te whānau kua huihui mai nei ki tenei wahi matauranga. 
Nga mihi nui kia koutou katoa. 
Ki te atua – tena koe 
Ki te papatuanuku – tena koe 
Ki te kura – tena koe 
Ki te hunga mate, ki te hunga ora – tena kotou katoa

Good afternoon and welcome to you all. 
It gives me great pleasure to acknowledge 
your presence, whether here in person 
or joining us via live stream, at our Scots 
College Junior School Prizegiving for 2021. I 
would like to welcome:

• Mr Graeme Yule, Headmaster of  Scots 
College

• Members of  the Board of  Governors
• Mr Christian Zachariassen and Mr 

Matt Allen, Principals of  the Senior and 
Middle Schools

• Junior School and College staff
• Parents of  our Junior School
• Junior School students

2021 has once again brought uncertainty, 
there has been confusion and there has been 
challenge. We could talk about why this 
is and how challenging things have been, 
but the focus should be on how we have 
reacted, how we have adapted and how 
we have risen above these challenges. The 
students and staff  should feel very proud 
indeed with what has happened in 2021, 
from delivering high-quality programmes in 
person via the Distance Learning Plan when 
it was required and then back onsite in more 
recent months.

It is the purpose of  today’s prizegiving to 
acknowledge those who have excelled in a 
range of  areas this year but before I do, I 
would like to begin by acknowledging the 
collective efforts of  each and every member 
of  our community; students, staff  and 
parents as it is this drive as a collective that 
breeds individual success.

As I reflect on 2021, there are several things 
that spring to mind. The first of  these is our 
move into co-education. We welcomed girls 
into our classes for the first time in 105 years 
and had a pioneering group of  eight young 
women to lead the way. Throughout the 
year, these young women have contributed 
incredibly well and settled very quickly 

despite being small in number. Mentoring 
systems and buddies from around the 
College helped to enhance the pastoral care 
of  the girls and we saw the numbers grow 
as the year drew on. What we have offered 
everybody has diversified this year, with 
different sports available to both boys and 
girls as an example. Different perspectives 
inside the classrooms have developed the 
educational offering also. The success 
of  the first group of  girls to enter Scots 
College Junior School has been wonderful 
and young women will make up 20% of  the 
starting roll in 2022. This is a testament to 
all the hard work done by teachers and all 
the students, both boys and girls, throughout 
the year.

In Term 2, we undertook our five-yearly IBO 
Evaluation and performed incredibly well. 
This was a continuum visit which meant the 
whole College was evaluated at the same 
time. The evaluators commented that our 
teaching and learning is very strong indeed. 
Students were able to talk about what they 
were learning and what they loved about 
it. They demonstrated that the learning is 
embedded, which is hugely important and 
allows for growth year on year. The collegial 
nature and high quality of  the staff  were 
also identified as a significant strength 
and this feedback was consistent through 
surveys and focus groups consisting of  staff, 
students and parents. Thank you all for your 
roles in this celebration of  what our Junior 
School does.

Throughout the year, there have been a 
number of  highlights in the academic, 
sporting and cultural areas that I would like 
to highlight.

Academic
Our academic programme delivered in each 
and every class and particular mention 
needs to be made of  the Year 6 Exhibition. 
The students produced simply outstanding 

work and really reinforced why this aspect 
of  the PYP is so very important. Though 
run differently this year, the celebration 
of  the students’ learning was absolutely 
fantastic.

Academically, we continued to stretch 
and challenge our students in many ways 
through initiatives such as the Collegians 
Public Speaking competition, ICAS 
assessments and Spelling Bee competitions 
but this year, we offered two new external 
initiatives; the Scholars Cup and the Junior 
Ethics Olympiad. The Scholars Cup was 
held locally and our attending students did 
very well, some of  whom were recognised 
by the organisers and awarded certificates 
on Monday. For the first time in 2021, we 
entered the Junior Ethics Olympiad. This 
is a competition run across Australasia and 
was done completely online for obvious 
reasons. Our Year 6 students were the only 
New Zealand school to attend at this age 
and the teams should be very proud of  what 
they did. There were weeks of  preparation 
at school during the lockdown and involved 
some of  our Senior School students. This 
opportunity was wonderful and will be 
something we continue to offer.

While external opportunities to develop 
academically are wonderful, the programme 
delivered within our classrooms every 
day should be celebrated. Our teaching 
and learning focus for the year has been 
differentiated teaching and our staff  deliver 
personalised, holistic programmes for all; 
something we are very proud of.

Cultural
A clear highlight on the cultural calendar 
this year took place in this very Hall. 
Madagascar Jr. took centre stage early 
in Term 2 and with every Junior School 
student involved, this was something 
very special. Who could forget the 
performances of  Alex, Gloria, Marty and 
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Melman? Of  course, King Julien had the 
audience in stitches and with all of  these 
performances complemented by the rest of  
the cast through their singing, dancing and 
acting, Madagascar Jr. will live long in the 
memories of  those who saw it. This was a 
wonderful celebration of  the Arts and I look 
forward to this becoming a regular feature in 
our Junior School calendar.

The further development of  our Haka 
was celebrated just this week when we 
undertook our annual Haka competition. 
This week we also held our Music 
Competition at the same time, so we didn’t 
miss out on either of  these important events 
due to having to reschedule. The standard 
was great, and all the students should be 
very proud. When the school combined to 
farewell students and staff  on Monday this 
week and all did an impromptu haka and 
waiata together, it was very powerful indeed.

Continuing with performance, we also 
undertook Scots Got Talent – Junior Edition 
this term, where we showcased our many 
talents. We certainly have a talented bunch 
of  people in our Junior School. In a cultural 
sense, I would like to highlight one individual 
as achieving incredibly well.

Christian Lobb was awarded Most 
Promising Pianist in this year’s Kapi-Mana 
Festival and received a number of  gold and 
silver awards and I am sure we will hear 
great things about him as he moves into 
Middle School and beyond.

Sport
On the sports front, we were able to run a 
number of  hugely successful events. Cross-
Country, Athletics, House Relays, Swimming 
Sports, Tug’ o’ War, fixtures against other 
schools, inter-house competitions, floorball, 
miniball, touch rugby, golf  and more all gave 
our sportspeople opportunities to shine.

We experienced success at a zone level 
in Cross-Country with Charlie Dickison, 
Sebastian Campion and Nathan Hu 
representing the school at the Regional, 
Inter-Zone and then on to National Level.

We undertook our traditional fixtures 
throughout the year, and we have seen 
growth in all sports codes. More students 
than ever had the chance to represent the 
school, and this is something we want to 
continue to grow.

• Charlie Dickison also broke many 
Wellington swimming records and now 
holds 24 records outright across two 
age groups. Charlie won the Swimming 
Wellington Selectors Trophy, something 
open to all swimmers of  all ages. This is 

an incredible achievement.
• Nathan Hu is another student who has 

been outstanding in the pool and he 
now holds two records himself  across 
Wellington.

• Anthony Li has also received two 
national silver medals this year in Tae 
Kwon Do and deserves recognition for 
his efforts. 

EOTC
Camps and EOTC experiences continue 
to be a highlight in our school and despite 
the disruption, all year groups managed to 
undertake their EOTC experiences in 2021. 
The students learn a lot while having fun 
and challenging themselves. I personally 
love the opportunities that EOTC provides, 
and we will look to continue developing 
these offerings going forward.

There have been many highlights, far too 
many to list here, and I thank all those who 
have been involved.

Leaving Staff
We farewell Mrs Tote Slade today as she 
moves into her well-deserved retirement. 
Tote has been a fixture here in the Junior 
School over the years looking after our 
Homework Centre, offering Teacher Aide 
support and also helping in our Resource 
Room. Many of  our students have benefitted 
from Tote’s care over the years and it was 
fitting to be able to farewell her at our 
Awards Assembly on Monday. It is with 
great pleasure that I can announce that Mrs 
Jo Soffe will be taking over the running of  
the Homework Centre and we look forward 
to what this may look like going forward. 
More will be said about this at the start of  
2022.

We are also saying goodbye to two other 
members of  staff  officially, though as we 
know, they cannot be here with us today.

Firstly, Mrs Heather Miller. Heather has 
been a part of  Scots College for many years 
and in a number of  different roles. Over 
the past two-and-a-half  years, she has been 
one of  our Year 6 teachers in the Junior 
School and done a wonderful job. Heather 
creates an atmosphere of  fun and creativity 
in her classroom while ensuring that each 
student is looked after in a holistic sense. 
Heather is someone who gets fully engaged 
in all aspects of  school life and her students 
benefit from her humour and empathy in 
everything she does. Heather left abruptly 
to be with family earlier this term and so 
we did not have the chance to farewell her 
in person, but when she returns to New 
Zealand, we will be able to do so. We will 

miss Heather greatly but know she has 
made the right decision for her family at this 
time. Mrs Susan Levett, who has stepped 
in at the end of  this year to look after 
Heather’s class, joins us for 2022 in Year 5, 
allowing Mrs Rachael Wilson to move into 
Year 6.

We also officially farewell our Assistant 
Principal, Mrs Rosie Roland today, but the 
good news is Rosie is returning. As with 
Heather, Rosie is not here today as her 
maternity leave started early a couple of  
weeks ago, and she heads into motherhood 
for the second time with all our best wishes 
and aroha. Rosie supports the day-to-day 
running of  this school incredibly well and 
has developed the areas of  Curriculum and 
Learning Support areas very well in 2021. 
She will return to us in Term 4 of  2022. 
We welcome Mrs Michelle Barnes to the 
position of  Assistant Principal in Rosie’s 
absence. Michelle is an experienced teacher 
and leader, most recently at Miramar 
North School and we look forward to her 
contribution.

I would like to take the time now to address 
our Year 6 students who graduate from 
Junior School today and move into Year 7 
next year. We have talked at length this year 
about legacy and making sure you are proud 
of  what you leave behind. I hope that you 
are and should look to start next year with 
a determination to start a new legacy in the 
right way.

Last year I spoke about two key areas that I 
believe we need to keep in the front of  our 
minds as we transition into new things. We 
discussed kindness and responsibility. I do 
not believe that anything has changed and 
that these key ideas are as relevant now as 
ever. We also spoke last year and during this 
year about embracing the individual and 
what that might mean. As you all move into 
Year 7, I have been thinking about this year 
group as a whole. As we move, we take all 
our experiences with us and I firmly believe 
that our job in the Junior School is to ensure 
readiness for the next stage of  our student’s 
education. In fact, those sentiments form a 
critical part of  our vision.

So, at this time of  year, it is time to reflect 
on whether the students about to make 
the move up into the Middle School are 
ready. And the answer is that you are. I 
will remember this graduating year group 
for many reasons, not least for the attitude 
and demeanour that all of  you have shown 
on your journey. You have all come a 
long, long way and done so with humour, 
humility, compassion and determination. 
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Now, your journey has been different to 
everyone else’s. Your progress may be in 
a different area to the person sitting next 
to you. It may be academic, it may be 
social, it could be outside the classroom, 
it may be a combination of  many things, 
but one thing is for sure, you should all be 
proud of  yourselves for the journey and the 
contribution you have made. Now you sit 
out there as near graduates who have grown 
incredibly, both individually and as a group. 
You are young people now ready to take on 
the next step. The relationships you have 
forged over the years, both with staff  and 
your peers, have helped you to arrive at this 
point. You head into Year 7 with our very 
best wishes.

Before I finish, I would like to thank certain 
people for their efforts in 2021.

Firstly, to the students. Thank you all for 
your hard work, smiling faces and making 
the Junior School something to be very 
proud of. You have excelled in so many 
areas and you genuinely make coming to 
school each day exciting and enjoyable. 
I am very proud of  each of  you and look 
forward to seeing you return rested and 
ready for 2022.

Secondly, to the parent body. Thank you for 
supporting us and also your children this 
year. We recognise that your involvement 
and engagement was continually tested, and 
you had to accept restrictions that were out 
of  our control, but you did so with grace 
and understanding. Thank you.

To Steve McJorrow and the members of  
the Board, I’d like to acknowledge your 
support again this year and your faith in our 
staff  and me personally to deliver for our 
students. Our school moves from strength to 
strength and your support is critical in this.

To the staff. And by staff  I am referring 
to not only the teachers. Teaching staff, 
support staff, administration staff, the 
property team, finance team, the marketing 
team. Your dedication and care for the 
students and our school, in general, is 
outstanding. I feel very grateful to be part 
of  it.

To the Junior School SLT, Anand Ranchod, 
Trudi Bell and Rosie Roland, thank you for 
your drive and passion and most of  all, hard 
work. Your ability to challenge and question 
ensures we make collective decisions for the 
betterment of  the school and the students. 
Thank you.

To Matt Allan and Christian Zachariassen, 
you have continued to offer support and 
advice, which has been hugely appreciated. 
There are nuances and areas of  
Principalship within which I have been very 
grateful for your wisdom.

To Graeme Yule, thank you for your 
continued trust in me and support of  our 
school. Once again, I value your insight 
and expertise in 2021. Your vision for the 
direction of  the College as a whole is superb 
and we look forward to what the coming 
years may hold.

To Olive Mulcahy, our Junior School PA 
and my sounding board, a fountain of  
knowledge, connoisseur of  tea brewing 
and the master of  behind-the-scenes 
organisation, thank you. Thank you for 
everything you do for our school and for me 
personally.

I’d like to acknowledge my wife Amanda, 
who for the second year in a row cannot be 
here today, this time not because of  a four-
week-old! I’d like to take this opportunity 
to thank her for her support. Last year, 
Scots College became a huge part of  our 
family very quickly and this year, this has 
developed even further than I thought it 
could. I am very lucky and grateful that I 
can do my job with her support. Without 
it, this job would be very difficult, and I 
consider myself  incredibly lucky to have her 
alongside me. Thank you, Amanda.

Thank you all for your support through the 
year and attendance here today. On behalf  
of  the entire Junior School, we wish you 
a very Merry Christmas and Happy New 
Year, nga mihi o te kirihimete me te tau hou. 
We look forward to seeing you all again in 
February. Remember to rest, relax and most 
importantly, take care of  each other over 
this Christmas break. Thank you.
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Scots College Incorporated
Consolidated Statement of Comprehensive Revenue and Expenses
For the Year Ended 31 December 2021          
 

  Group College
 Note 2021 2020 2021 2020  

  $ $ $ $ 

Revenue      

Fees  18,721,899  16,967,516  18,721,899  16,967,517

Sales  1,794,278  1,522,906  1,794,278  1,522,906

Other exchange revenue  1,376,615  1,276,375  1,376,615  1,276,375

Donations  347,817  327,369  198,963  128,651

Grants  1,460,675  2,461,737  1,460,675  2,461,737

Investment income   519,047  570,801   –    –

Total revenue 5 24,220,331  23,126,704  23,552,430  22,357,186 

    

Expenses      

Employee benefits expense  7 14,006,805  12,825,147  14,006,805  12,825,147

Scholarships and discounts   1,284,060  1,146,940  1,223,528  1,033,513

Curriculum delivery costs   457,341  361,532  457,341  361,532

Boarding costs  36,800  41,870  36,800  41,870

Property and equipment related costs  1,244,636  1,711,650  1,244,636  1,711,650

Administration and related costs  2,922,258  3,096,506  2,989,442  3,168,024

Depreciation  10 1,552,054  1,576,566  1,552,054  1,576,566

Amortisation  11 6,689  2,798  6,689  2,798

Investment costs   29,666  24,399  –  –

Other expenses  1,206,083  1,166,041  1,204,467  1,162,655

Total expenses  22,746,392  21,953,449  22,721,762  21,883,755

Surplus before net finance costs  1,473,939  1,173,255  830,668  473,431

Interest income  16,393  32,075  16,393  32,075

Finance costs  (704,863) (791,907) (704,863) (791,907)

Net financing costs  (688,469) (759,832) (688,469) (759,832)

Surplus after net finance costs  785,470  413,423  142,199  (286,401)

Revaluation of Assets 10 5,626,270   8,417,715  5,626,270   8,417,715

Other comprehensive Revenue and Expenses   5,626,270   8,417,715  5,626,270   8,417,715

Total Comprehensive Revenue and Expenses  6,411,740  8,831,138  5,768,469 8,131,314  

   

These financial statements were authorised for issue for and on behalf of the Board of Governors.

Chairman of  Board  Board Member

Date: 28 April 2022  Date: 28 April 2022

The notes to the consolidated financial statements on pages 24 to 34 form part of and should be read in conjunction with the 

consolidated financial statements.
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Scots College Incorporated
Consolidated Statement of  Changes in Equity
For the Year Ended 31 December 2021

    Accumulated

Group  Revaluation Other Revenue Total

  Reserve Reserves & Expenses Equity

  $ $ $ $

Balance as at 1 January 2020  50,480,165 2,263,962 20,985,003  73,729,130

Total comprehensive revenue & expense for the year   8,417,715   –    413,423  8,831,138

Transfer to reserves   –    100,738   (100,738) –

Balance at 31 December 2020  58,897,880 2,364,700 21,297,688 82,560,268

Balance as at 1 January 2021  58,897,880 2,364,700 21,297,688 82,560,268

Total comprehensive revenue & expense for the year   5,626,270   –   785,470  6,411,740

Transfer to reserves  –   252,942   (252,942) –

Balance at 31 December 2021  64,524,150 2,617,642 21,830,215 88,972,006

    Accumulated

College  Revaluation Other Revenue Total

  Reserve Reserves & Expenses Equity

  $ $ $ $

Balance as at 1 January 2020  50,480,165 293,349 19,469,437  70,242,950

Total comprehensive revenue & expense for the year   8,417,715  –   (286,401) 8,131,314

Balance at 31 December 2020  58,897,880 293,349 19,183,036 78,374,265

Balance as at 1 January 2021  58,897,880 293,349 19,183,036 78,374,265

Total comprehensive revenue & expense for the year  5,626,270  –   142,199  5,768,469

Transfer to reserves  –   138,116   (138,116) –

Balance at 31 December 2021  64,524,150 431,465 19,187,119 84,142,733

The notes to the consolidated financial statements on pages 24 to 34 form part of and should be read in conjunction with the 

consolidated financial statements.
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Scots College Incorporated
Consolidated Statement of Financial Position
As at 31 December 2021           
  
  Group College
 Note 2021 2020 2021 2020  
ASSETS  $ $ $ $

Current assets
Cash and cash equivalents 8 729,827  523,600  15,018  282,666

Cash international students fund 8 1,816,771  2,615,932  1,816,771  2,615,932

Receivables (from exchange transactions)  9 504,528  300,375  297,027  206,705

GST receivables  259,605  123,478  259,605  123,478

Sundry receivables  183,661  45,114  183,661  37,278

Inventories  261,916  195,299  261,916  195,299

Prepayments and other assets   1,304,540  838,997  1,304,540  838,997

Financial assets  293,000  293,000  293,000  293,000

Total current assets  5,353,847  4,935,795  4,431,537  4,593,355

Non-current assets
Property, plant and equipment 10 110,318,462  103,145,918  110,318,462  103,145,918

Intangible assets 11 24,831  16,188  24,831  16,188

Investments 16 4,318,138  4,263,324  –   –

Total non-current assets  114,661,431  107,425,430  110,343,293  103,162,106

Total assets  120,015,278  112,361,225  114,774,830  107,755,461

LIABILITIES      

Current liabilities
Bank overdrafts 8 643,140  –     643,140  –

Payables (from exchange transactions)  12 1,187,467  913,787  1,164,522  902,255

Deferred revenue 13 3,516,474  4,390,565  3,516,474  4,390,565

Funds held in trust  388,229  408,229  –  –

Employee benefit liability  168,367  316,315  168,367  316,315

Borrowings 14 4,807,535  10,273,392  4,807,535  10,273,392

Education fees protection liability  15 104,986  104,986  104,986  104,986

Total current liabilities  10,816,198  16,407,274  10,405,024  15,987,513

Non-current liabilities      

Borrowings 14 20,227,074  13,393,683  20,227,074  13,393,683

Total non-current liabilities  20,227,074  13,393,683   20,227,074  13,393,683

Total liabilities  31,043,272  29,800,957  30,632,098  29,381,196

Net assets  88,972,006  82,560,268  84,142,733  78,374,265

Equity      

Asset revaluation reserve  64,524,150  58,897,880  64,524,150  58,897,880

Special purpose reserve  2,186,526  2,071,700  349  349

Educational fees protection fund  431,116  293,000  431,116  293,000

Retained earnings  21,830,215  21,297,688  19,187,119  19,183,036

Total equity  88,972,006  82,560,268  84,142,733  78,374,265

The notes to the consolidated financial statements on pages 24 to 34 form part of and should be read in conjunction with the 

consolidated financial statements.
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Scots College Incorporated
Consolidated Statement of Cash Flows
For the Year Ended 31 December 2021          
 

  Group College
 Note 2021 2020 2021 2020  
  $ $ $ $

Cash flows from operating activities
Cash was provided from:

 Tuition, boarding fees and other income  20,462,836  19,518,232  20,462,836  19,518,232

 Grants  1,460,675  2,461,737  1,460,675  2,461,737

 Donations  233,501  255,371  198,963  128,651

 Interest income  52,883  77,001  16,393  32,075

 Dividends & distributions  57,310  51,921  –  –

   22,267,206  22,364,261  22,138,868  22,140,694

Cash was disbursed to:

 Payments to employees  (14,154,753) (12,827,595) (14,154,753) (12,827,595)

 Payments to suppliers   (5,980,674) (5,958,897) (6,019,546) (6,005,598)

 Interest paid  (704,863) (791,907) (704,863) (791,907)

 Scholarship contributions  (1,286,028) (1,166,940) (1,223,528) (1,033,513)

   (22,126,318) (20,745,339) (22,102,690) (20,658,613)

Net cash inflow from operating activities 20 140,888  1,618,923  36,178  1,482,082 

Cash flows from investing activities
Cash was provided from:

 Proceeds from disposal of investments  623,602  714,254 –    –

    623,602  714,254  –   –

Cash was disbursed to:

 Payments for purchase of fixed assets  (3,113,660) (2,559,381) (3,113,660) (2,559,381)

 (Increase) / Decrease in international students fund  799,162  654,874  799,162  654,874

 Payments for purchase of investments  (254,438) (693,261) –    –

Net cash flow used in investing activities  (1,945,334) (1,883,514) (2,314,498) (1,904,507)

Cash flows from financing activities
Cash was provided from:

 Proceeds from drawdown of loans  6,003,345  2,569,583  6,003,345  2,569,583

   6,003,345  2,569,583  6,003,345  2,569,583 

Cash was disbursed to:      

 Repayment of mortgages and loans  (4,635,813) (2,174,450) (4,635,813) (2,174,450)

   (4,635,813) (2,174,450) (4,635,813) (2,174,450)

Net cash flow from financing activities  1,367,532  395,133  1,367,532  395,133

Net (decrease) / increase in cash held  (436,913) 130,542  (910,787) (27,292)

Add opening cash brought forward  523,600  393,057  282,666  309,958

Closing cash and cash equivalents balance 8 86,687  523,600  (628,123) 282,666

The notes to the consolidated financial statements on pages 24 to 34 form part of and should be read in conjunction with the 

consolidated financial statements.
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Scots College Incorporated
Notes to and forming part of  the Consolidated Financial Statements
For the Year Ended 31 December 2021

NOTE 1 – REPORTING ENTITY

Scots College Incorporated (the “College”) (the controlling entity) is an Incorporated Society registered in New Zealand under the 

Incorporated Societies Act 1908 and also as a charity (reference number CC 23167) under the Charities Act 2005, is domiciled in New 

Zealand, and is a public benefit entity for the purposes of  financial reporting. The consolidated financial statements have been prepared 

in accordance with the Financial Reporting Act 2013 and the Incorporated Societies Act 1908. Its registered office and principal place of  

business is Monorgan Road, Strathmore, Wellington.

These consolidated financial statements for the year ended 31 December 2021 comprise the controlling entityand its controlled entity 

(together referred to as the ‘Group’) and individually as ‘Group entities’. The Group is primarily involved in the provision of  high quality 

education for students from Year 1 through to Year 13.

        

NOTE 2 – BASIS OF PREPARATION         

(a) Statement of  compliance        

 The consolidated financial statements have been prepared in accordance with Generally Accepted Accounting Practice in New Zealand 

(“NZ GAAP”).  They comply with Public Benefit Entity International Public Sector Accounting Standards (“PBE standards”) and other 

applicable financial reporting standards as appropriate that have been authorised for use by the External Reporting Board for Not-

for-Profit entities. The consolidated financial statements have been prepared in accordance with Tier 2 PBE Standards and disclosure 

concessions have been applied (“Reduced Disclosure Regime”). The Group is a public benefit not-for-profit entity and is eligible to apply 

Tier 2 PBE Standards as applicable to Not-for Profit entities on the basis that it does not have public accountability and is not defined as 

large.        

(b)  Measurement basis        

 The consolidated financial statements have been prepared on the historical cost basis except for the following material items in the 

statement of  financial position, which are measured at fair value:       

 – Financial instruments at fair value through surplus and deficit       

 – Land and Buildings at fair market value       

(c) Functional and presentation currency       

 The consolidated financial statements are presented in New Zealand dollars ($) which is the College’s functional currency.

(d) Basis of  consolidation       

 Controlled entities are entities controlled by the Group, being where the Group has power to govern the financial and operating policies 

of  another entity so as to benefit from that entity’s activities. The financial statements of  the Group’s controlled entities are included in 

the consolidated financial statements from the date that control commences until the date that control ceases. The controlling entity 

is Scots College Incorporated and the controlled entity is Scots College Foundation. The financial statements of  the subsidiary are 

prepared for the same reporting period as the parent using consistent accounting practices. Intra-group balances and transactions, 

and any unrealised income and expenses arising from intra-group transactions, are eliminated in preparing the consolidated financial 

statements.

NOTE 3 – USE OF JUDGEMENTS AND ESTIMATES 

The preparation of  the consolidated financial statements requires management to make judgements, estimates and assumptions that affect 

the application of  accounting policies and the reported amounts of  assets, liabilities, income and expenses. Actual results may differ from 

those estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in 

which the estimates are revised and in any future periods affected.

Judgements made in applying accounting policies that have had the most significant effects on the amounts recognised in the consolidated 

financial statements include the following:

– Revenue recognition – non-exchange revenue (conditions v restrictions).       

– Determination of  the useful lives of  the buildings.       

– Determination of  the Provision for Doubtful Debt and the Education Fee Protection Liability.

– Revaluation of  Land and Buildings under a revaluation model. Key assumptions are set out in note 10.     
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  Group College
 Note 2021 2020 2021 2020  
  $ $ $ $

NOTE 5 – REVENUE     

Revenue from exchange transactions:     

Fees – Tuition  17,630,740   15,962,639  17,630,740   15,962,639

Fees – Boarding  1,091,159   1,004,877  1,091,159   1,004,877

Sales – Uniform Shop  847,936   703,647  847,936   703,647

Sales – Commercial   946,341   819,259  946,341   819,259

Other exchange revenue   1,376,615   1,276,375   1,376,615   1,276,375

Investment income  519,047   570,801  –   –

   22,411,839   20,337,599  21,892,792   19,766,798  

      

Revenue from non-exchange transactions:      

Donations  347,817   327,368  198,963   128,651

Grants – Ministry of Education  1,437,480   1,272,527  1,437,480   1,272,527

Grants – Wage Subsidy 23 –     1,169,210  –     1,169,210

Grants – external  23,195   20,000  23,195   20,000

  1,808,492   2,789,105  1,659,638   2,590,388

  24,220,331   23,126,704  23,552,430   22,357,186

  

NOTE 4 – SIGNIFICANT ACCOUNTING POLICIES

Significant accounting policies are included in the notes to which they relate. Significant accounting policies that do not relate to a specific 

note are outlined below.        

The accounting policies set out below have been applied consistently to all periods presented in these consolidated financial statements and 

have been applied consistently by the Group.

(a)  Finance income and finance costs       

Finance income comprises interest income on college bank deposits. Interest income is recognised as it accrues in surplus or deficit, using 

the effective interest method. Finance costs comprise interest expense on financial liabilities. Finance cost is recognised as it accrues in 

surplus or deficit, using the effective interest method.        

(b)  Goods & services tax       

All amounts are recognised net of  the amount of  goods and services tax (GST), except for receivables and payables which are recognised 

inclusive of  GST.        

(c)  Income tax       
The College and Group are exempt from income tax and accordingly no income tax is recognised in these consolidated financial 

statements. 

REVENUE FROM EXCHANGE TRANSACTIONS       

Tuition and boarding fees       

Revenue is recognised over the calendar year in which the tuition and boarding is provided. Amounts received in advance for fees relating to 

future periods are recognised as a liability until such time that the period covering the provision of  the service occurs.

Sale of  goods       

Revenue from the sale of  goods in the course of  ordinary activities is measured at the fair value of  the consideration received or receivable.

Other exchange revenue comprises of  income for the various College Clubs and income from co-curricular activities that have been held 

during the year.       
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  Group College
  2021 2020 2021 2020  
  $ $ $ $

NOTE 6 – AUDIT FEES      

Audit of the financial statements (Deloitte)  37,677  39,983  28,626  31,833

  37,677  39,983  28,626  31,833

NOTE 7 – EMPLOYEE BENEFITS EXPENSE

Total salaries  13,388,782   12,299,537  13,388,782   12,299,537

Defined contribution schemes (superannuation)  618,023   525,610  618,023   525,610

  14,006,805   12,825,147  14,006,805   12,825,147

Employee benefits
Provision is made for benefits accruing to employees in respect of wages and salaries, annual leave, long service leave, and sick leave 

when it is probable that settlement will be required and they are capable of being measured reliably.

Provisions made in respect of employee benefits expected to be settled within 12 months, are measured at their nominal values using the 

remuneration rate expected to apply at the time of settlement.

Provisions made in respect of employee benefits which are not expected to be settled within 12 months are measured as the present 

value of the estimated future cash outflows to be made in respect of services provided by employees up to reporting date.

Defined contribution plans
Contributions to defined contribution superannuation plans are expensed when incurred.

Key management personnel compensation
Key management personnel compensation for the senior management team this year was $1,229,163 (2020: $1,205,000).

There are 7 full time key management personnel (2020: 7 full time).  

REVENUE FROM NON-EXCHANGE TRANSACTIONS       

Grants and donations       

The recognition of  non-exchange revenue from grants and donations depends on the nature of  any stipulations attached to the inflow of  

resources received, and whether this creates a liability (i.e. present obligation) rather than the recognition of  revenue.

Stipulations that are ‘conditions’ specifically require the Group to return the inflow of  resources received if  they are not utilised in the way 

stipulated, resulting in the recognition of  a non-exchange liability that is subsequently recognised as non-exchange revenue as and when the 

‘conditions’ are satisfied.       

Stipulations that are ‘restrictions’ do not specifically require the Group to return the inflow of  resources received if  they are not utilised in the 

way stipulated, and therefore do not result in the recognition of  a non-exchange liability, which results in the immediate recognition of  non-

exchange revenue. 
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  Group College
  2021 2020 2021 2020  
  $ $ $ $

NOTE 8 – CASH AND CASH EQUIVALENTS       

Current assets:

Bank deposits  –  238,868  –    238,868

Bank & Jarden call deposits   726,654   279,014  11,845   38,080  

Cash on hand  3,173   5,718   3,173   5,718

  729,827   523,600   15,018   282,666

Current liabilities: 

Bank overdrafts  (643,140) –    (643,140) –

Cash and cash equivalents in the consolidated statement 

of cash flows  86,687   523,600  (628,122)  282,666 

Cash and cash equivalents and financial assets comprise cash on hand and cash in banks and term deposits.

International Students Fund:  1,816,771   2,615,932  1,816,771   2,615,932

In terms of Code of Practice for the pastoral care of international students, all monies received for these students are placed in a trust 

bank account held by ANZ Bank.

NOTE 9 – RECEIVABLES – FROM EXCHANGE
TRANSACTIONS
Trade receivables from exchange transactions  604,528   400,375  397,027   306,705  

Allowance for impairment   (100,000)  (100,000)  (100,000)  (100,000)

Net trade receivables from exchange transactions  504,528   300,375  297,027   206,705

Receivables are measured at amortised cost.

In the case of receivables, accounts receivable have been reduced by a provision for doubtful debt of $100,000 (2020: $100,000). The 

provision for doubtful debt is determined by reviewing debtors on a line by line basis and estimating the possibility of the debtor being 

doubtful.



29 Scots College Inc. Annual Report 2021

NOTE 10 – PROPERTY, PLANT & EQUIPMENT
   Developments Freehold  Buildings at Fittings & Plant at Motor Total

   at Cost Land at  Valuation Equipment Cost Vehicles

    Valuation  at Cost  at Cost

   $ $ $ $ $ $ $

Gross carrying amount

Balance at 1 January 2020 7,688,357  35,140,000  49,770,000  5,000,791  386,943  210,487  98,196,578

– Additions 1,958,607  –   –    479,808  62,610   50,271  2,551,296 

– Disposals –  –   –    – –    (28,903) (28,903)

– Transfers (9,505,208) –    9,505,208  – –   –   –

– Revaluation –   7,945,000  –    – –   – 7,945,000

Balance at 31 December 2020 141,756  43,085,000  59,275,208  5,480,599  449,553  231,855   108,663,971

– Additions  2,424,780  –  142,378  395,848   54,416   85,456  3,102,878

– Disposals/Trade-ins –    –    –    –   –    (8,013) (8,013)

– Transfers (476,116) –     469,139   6,977  –  – –

–  Revaluation –    1,925,000  1,848,275  –    –   –   3,773,275

Balance at 31 December 2021 2,090,421  45,010,000  61,735,000  5,883,423  503,969  309,298  115,532,111

Accumulated depreciation and impairment

Balance at 1 January 2020 –   –    –    4,118,375  168,718  156,012  4,443,105

– Disposals –   –   –   –   –    (28,903) (28,903)

– Depreciation expense –   –   1,127,923  384,650   40,690  23,303  1,576,566

– Revaluation –   –   (472,715) –   –   –  (472,715)

Balance at 31 December 2020 –   –   655,208  4,503,025  209,408  150,412  5,518,053

– Disposals –    –    –   –    –    (3,463) (3,463)

– Depreciation expense –   –   1,197,787  281,112  45,037  28,118  1,552,054

– Revaluation –    – (1,852,995) –   –  –       (1,852,995)

Balance at 31 December 2021 –    –   –   4,784,137  254,445  175,067   5,213,649

Net book value        

As at 31 December 2020 141,756  43,085,000  58,620,000  977,574  240,145  81,443  103,145,918

As at 31 December 2021 2,090,421  45,010,000  61,735,000  1,099,287  249,524  134,231  110,318,462

Scots College Foundation does not hold any Fixed Assets therefore Property, plant & equipment for the Group is the same as for the College. 

       

Scots College Incorporated
Notes to and forming part of  the Consolidated Financial Statements
For the Year Ended 31 December 2021

Recognition and measurement of  land and buildings:        

Land and buildings were revalued as at 31 December 2021 at $106,745,000 using an independent valuer (Bayley Valuations Ltd).  In 

estimating the fair value of  land and buildings, the depreciated replacement cost method (DRC) was used for the core school complex and a 

market comparison basis for the neighbouring properties.  Fair value of  College Campus Land has been calculated using the market value of  

land based on market evidence discounted to reflect the restriction on the use of  the land.

Buildings valued under the DRC method - these buildings have been valued based on an estimate of  the current gross replacement cost of  

the existing College facilities while allowing for the physical, functional and economic deterioration of  these buildings over their current life.  

Key inputs in this calculation are:

– construction costs compiled using available market evidence

– allowance of  professional and consent fees that may be incurred in the replacement of  such assets

– inferred rates of  depreciation, based on the buildings function, age, condition, impact of  upgrades and estimated residual economic life.
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   Software

NOTE 11 – INTANGIBLE ASSETS  at Cost   
  $

Gross carrying amount   

Balance at 1 January 2020 95,068   

– Additions 8,085

Balance at 31 December 2020 103,153

– Additions 15,332

Balance at 31 December 2021 118,485

Accumulated amortisation and impairment
Balance at 1 January 2020 84,168

Amortisation expense 2,798

Balance at 31 December 2020 86,966 

Amortisation expense 6,689

Balance at 31 December 2021 93,655

Net book value
As at 31 December 2020 16,188

As at 31 December 2021 24,831

Computer software and website development
Computer software and website development costs are finite life intangible assets and are recorded at cost less accumulated amortisation and 

accumulated impairment loss. Amortisation is charged on a straight line basis over the estimated useful life of  3 years.    

         

Scots College Incorporated
Notes to and forming part of  the Consolidated Financial Statements
For the Year Ended 31 December 2021

Land & Buildings valued under the market value method - the land has been assessed on a hypothetical vacant land basis consistent with a 

residential dwelling.  The buildings have been valued at market value based on a Sales Comparison approach.  Key factors impacting on this 

value are:

– comparable land and improved property sales in the area including houses and investment flat sales

– comparable properties floor areas or income return.

Recognition and measurement of  other assets:
Plant and equipment are stated at cost less accumulated depreciation and impairment. Cost includes expenditure that is directly attributable 

to the acquisition of  the item. 

On the subsequent disposal or permanent withdrawal of  an item of  property, plant and equipment the difference between the disposal 

proceeds (if  any) and the carrying amount is recognised in the Consolidated Statement of  Comprehensive Revenue and Expenses.

Depreciation
Depreciation is provided on property, plant and equipment, including freehold buildings but excluding land.

The following estimated useful lives are used in the calculation of  depreciation: 

Site improvements 10 to 25 years

Buildings 10 to 50 years

Fittings and equipment 3 to 20 years

Computer hardware 3 to 5 years

Plant 5 to 20 years

Vehicles 5 years
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  Group College
  2021 2020 2021 2020  
  $ $ $ $

NOTE 12 – PAYABLES – EXCHANGE TRANSACTIONS

Trade payables from exchange transactions   705,550   354,237  659,661   339,800

Related party payables  65,860   47,008  88,805   49,914

Sundry accruals  416,057   512,541  416,057   512,541

  1,187,467   913,787  1,164,522   902,255

NOTE 13 – DEFERRED REVENUE

Tuition and boarding fees received in advance  617,587   794,931  617,587   794,931

International tuition fees received in advance   1,757,499   2,564,286  1,757,499   2,564,286

Bonds and guardian fees received in advance  1,061,000   923,000  1,061,000   923,000

Other deferred revenue  80,387   108,348  80,387   108,348

  3,516,474   4,390,565  3,516,474   4,390,565

Bonds
From 2010 all new students are required to pay $1,000 as a bond to finance any debt that the student may have with the College once the 

student finishes their studies there, this is refunded when the student finishes their studies.

International fees
In terms of the Code of Practice for the pastoral care of international students, all moneys received for international students are

placed in a trust bank account held by the ANZ Bank. Refer note 8.

NOTE 14 – BORROWINGS

Financial liabilities, including borrowings and payables, are initially measured at fair value, net of transaction costs. Other financial 

liabilities are subsequently measured at amortised cost using the effective interest method, with interest expense recognised.

The effective interest method is a method of calculating the amortised cost of a financial liability and of allocating interest expense over 

the relevant period. The effective interest rate is the rate that exactly discounts estimated future cash payments through the expected life 

of the financial liability, or, where appropriate, a shorter period to the net carrying amount of the financial liability.

  Group College
  2021 2020 2021 2020  

  $ $ $ $

Current   4,807,535   10,273,392  4,807,535   10,273,392

Non-current  20,227,074   13,393,683   20,227,074   13,393,683

  25,034,609   23,667,075  25,034,609   23,667,075 

The ANZ Bank is the first ranking mortgagor over the College’s land and buildings with a priority amount of $30,000,000 plus interest

and has a first ranking security over all of the present and after-acquired property of the College. 
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Schedule of  Loans Maturity     Group College
  2021 2020 2021 2020  

  $ $ $ $

Commercial Flexi Facility On Demand 4,013,032   1,402,725 4,013,032   1,402,725

Flexible Rate Term Loan Facility -1013 24/06/25  7,330,922   7,771,171  7,330,922   7,771,171

Commercial Loan Facility – 1009 31/05/26 7,482,121   7,785,576  7,482,121   7,785,576 

Commercial Loan Facility – 1004   31/03/21 –    461,000  –     461,000

Commercial Loan Facility – 1008  1/06/23 1,449,000   2,445,000  1,449,000   2,445,000

Commercial Loan Facility – 1010  1/03/24 578,788   617,664  578,788   617,664

Commercial Loan Facility – 1011 3/09/24 544,001   604,445  544,001   604,445

Commercial Loan Facility – 1014 1/07/25 1,845,835   1,955,403  1,845,835   1,955,403

Commercial Loan Facility – 1015 31/03/26 432,654  –    432,654  –

Commercial Loan Facility – 1016 31/05/26 514,997  –    514,997  –

Marac Loans 30/09/26 62,489  –   62,489  –

Monument Loan 20/10/22 780,770   624,092  780,770   624,092

  25,034,609   23,667,075   25,034,609   23,667,075 

NOTE 15 – EDUCATION FEES PROTECTION LIABILITY

Gross claims incurred – discounted

Current  104,986   104,986  104,986   104,986

Non-current  –    –     -    –

Total   104,986   104,986  104,986   104,986 

The Education Fees Protection scheme was established to allow students attending the College, either as a day or boarding student, to 

complete their education at the College, in the event of the death or permanent disability of either of their parents.  The Education Fees 

Protection liability is measured at the present value of expected obligations under the fees protection scheme at the reporting date.

Actuarial Assumptions and Methods      

An actuarial report was prepared as at 31 December 2018 by a qualified actuary.     

The actuarial report advises that assets of at least $400,000 should be retained to cover possible claims. Funds set aside against future 

EFP claims are in other reserves $431,116 (2020: $293,000).

The current claims as at 31 December 2021 are recognised as a liability $104,986, the same as it was in 2020.   

The non-current element is a contingent liability due to the uncertainty around students returning in the following years.

As at 31 December 2021, Scots College has a contingent liability of $273,520 (2020: $267,248) for claims for existing students.  EFP fee 

income for future years and existing provisions are considered adequate to cover this liability should it arise.
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  Group College
  2021 2020 2021 2020 
  $ $ $ $

NOTE 16 – FINANCIAL INSTRUMENTS AND 
RISK MANAGEMENT
Securities:

Debt Securities (New Zealand listed)   722,530   1,065,717  –    –

Equity securities (New Zealand publicly listed)   1,112,784   1,335,487  –   –

Equity securities (Australian publicly listed)    712,614   491,961  –   –

Equity securities (Global publicly listed)   1,770,210   1,370,159  –   –

  4,318,138   4,263,324  –   –

Per annum annual interest rate ranges applicable to debt securities:    2.20% – 5.63%

Investments
Investments are recognised and derecognised on trade date where the purchase or sale of an investment is under a contract whose terms 

require delivery of the investment within the timeframe established by the market concerned, and are initially measured at fair value plus 

transaction costs.

All bonds, notes, debenture stock and shares are classified as financial assets at fair value through surplus or deficit with the net change 

recorded in the Consolidated Statement of Comprehensive Revenue and Expenses.

Dividend revenue from investments is recognised when the shareholders’ rights to receive payment have been established. Interest 

revenue is recognised on a time proportionate basis that takes into account the effective yield on the financial asset.

NOTE 17 – GROUP ENTITIES

Scots College Foundation (a controlled entity of the College). The Foundation is a Trust established by the Scots College Board of 

Governors (Inc) by deed dated 23 November 1983. The Foundation has broad objectives to assist the educational activities of the College 

through the provision of scholarships, grants for expenditure on buildings and other capital requirements, provision of funds for teacher 

fellowships and research, and generally to assist and sustain the College operations and long term educational resources. For financial 

reporting purposes the Board of the College establishes control over the Foundation by its ability to benefit from the activities of the 

Foundation, and by the ability to appoint Trustees.      

   

NOTE 18 – OPERATING LEASES

The future non-cancellable minimum lease payments of operating leases (projectors, computers and computer equipment) as lessee at 

reporting date are detailed in the table below:

  Group College
  2021 2020 2021 2020 
  $ $ $ $

Less than one year  129,761  51,321  129,761  51,321

Between one and two years  51,321  80,380  51,321  80,380

Between three and five years  –   –  –   –

Greater than five years  –   –   –  –

Total non-cancellable operating lease payments  181,082  131,701  181,082  131,701

The lease expense for 2021 $197,118 (2020 $307,708)     
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NOTE 19 – RELATED PARTY TRANSACTIONS

Controlling entity and ultimate controlling entity

 2021 2020

Scots College Foundation $ $ 

The College received grants from the Foundation for tuition fees paid by Foundation scholarships  62,500   115,719

The College owed a balance for Levies to the Foundation of    144,000   72,000

The Foundation owed the College at year end for monies received on its behalf   22,945  2,907

Other related parties
The College holds funds (current accounts) on behalf of independent but related organisations including student / parent groups 

fundraising for (or funding) overseas trips or for particular sporting / music events or equipment. These current accounts are not paid 

interest on their monthly balances.

 2021 2020

 $ $

The balances of these accounts at year end were as follows:

Scots College Parents’ Association    84,975   36,935

Scots Collegians’ Association     26,775   10,069

Tup Radford Intercollegiate Yachting Academy    (17,558) (12,614)

    94,192  34,390

The Parents’ Association made donations to the College for specific purposes   –   30,000

The Collegians’ Association donated to the College for specific purposes   –  20,000

The College contributed to the Parents’ Association membership costs from acceptance fees  53,730  47,862

The College contributed to the Collegians’ Association membership costs from acceptance fees  56,115  48,000

  Group College
  2021 2020 2021 2020  
  $ $ $ $

NOTE 20 – RECONCILIATION OF OPERATING
CASH FLOWS TO NET SURPLUS

Net surplus  6,411,740  8,831,138  5,768,469  8,131,314

Adjustments for non-cash items:

Depreciation and Amortisation  1,558,744  1,579,364  1,558,744  1,579,364 

Decrease / (increase) in fair value of investments  (423,983) (473,585) –    –

Revaluation of assets  (5,626,270) (8,417,715) (5,626,270) (8,417,715)

Increase / (decrease) of Doubtful Debt Provision  –     50,000  –     50,000

Adjustments for movements in working capital:

(lncrease) / decrease in receivables  (475,921) 575,444  (372,834) 647,414

(lncrease) / decrease in inventories  (66,617) 9,141  (66,617) 9,141

(lncrease) / decrease in prepayments and other assets  (465,543) (176,606) (465,543) (176,606)

lncrease / (decrease) in payables  250,775  (266,008) 262,267  (248,579)

lncrease / (decrease) in deferred revenue  (874,091) (134,805) (874,091) (134,805)

lncrease / (decrease) in employee benefit liability  (147,948) 42,554  (147,948) 42,554

Net operating cash inflow  140,888  1,618,923  36,178  1,482,082
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  2021 2020

 $ $

NOTE 21 – COMMITMENTS AND CONTINGENCIES
a) Capital expenditure commitments

 The Group has the following capital commitments at 31 December 2021:

(i)  SEQ School Classroom (2020 Junior School)

 – Committed cost of project    3,095,858   185,000

 – Paid to 31 December    (1,388,137)  (82,357)

 – Commitment     1,707,721   102,64

Total Capital Commitments    1,707,721   102,643 

Inventory commitments
The College will have commitments in respect of supply agreements for consignment stock with: 

 – Argyle Schoolwear Ltd    253,330   214,454

 – Commitment     253,330   214,454

It is expected that this stock will be sold in the normal course of the business.

Total Commitments     1,961,051   317,097

(b) Lease commitments

Non-cancellable operating lease commitments are disclosed in note 18 to the consolidated financial statements

Contingencies
The College has no contingent liabilities or contingent assets other than EFP as detailed in note 15.

NOTE 22 – SUBSEQUENT EVENTS

No matter or circumstance has occurred subsequent to year end that has significantly affected, or may significantly affect, the operations of  

the group, the results of  those operations or the state of  affairs of  the group in subsequent financial years.

NOTE 23 – WAGE SUBSIDY

As part of  its COVID-19 response plan, the New Zealand government introduced a 12-week wage subsidy to support employers in retaining 

their employees.  The College did not apply for the wage subsidy during 2021 (2020: $1,169,210).

The Wage subsidy has been recognised as grant income and is recorded in Grants in the Consolidated Statement of Comprehensive 

Revenue and Expenses.        
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